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Work-related indirect exposure to fraumatic content has been recognized to have adverse effects on professionals’ mental health leading to possible negative
psychologiacal outcomes such as secondary traumatic stress (Bride, Robinson, Yegidis, & Figley, 2004) and comorbidities: job-burnout (Cieslak et al., 2014),
depression and anxiety (Hegney, et al.2014), or subjective well-being collapse (Persttling i Rothman, 2012). General and mental health providers working with tfrauma
survivors are particuralry at risk of indirect tfraumatisation. In line with Conservation of Resources Theory (COR; Hobfoll, 1989) indirect traumatization and its aftermaths
may result from the loss of valuable resources including personal resources such as secondary frauma self-efficacy, i.e. appraisals of own ability to cope with indirect
exposure and its consequences (Cieslak, et al., 2013) and perceived social support from various sources (Shoji et al., 2014; Hensel, et. al, 2015). The enabling
hypothesis (Schwarzer & Knoll, 2007) suggests that social support and self-efficacy are related: social support triggers self-efficacy within the stress and coping process.
In this study we tested the enabling hypothesis in the context of work-related indirect traumatization and subjective well-being among trauma professionails.
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(N =100); 81 females (81%); age range: 23-53 (M,
SD = 7.17); work experience (yrs.): M = 5.95, SD. %,
weekly worktime (hrs.): M = 44.52, SD = 10.66. +

Procedure
Prospective two-wave study: T1 & T2 (3—-months .
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e Secondary Traumatic Sfress Scale (STSS, Bride et al., 2004). Secondary Job-related
17 items measuring secondary posttraumatic stress symptoms; Traumatic Stress [T1] 11(.14) Negative Affect [T2]

response scale 1 to 5 (an=.79, arn=.91).

o Safisfaction With Life Scale (SWLS, Diener, et al., 1985). 5 items
measuring global cognitive judgments of safisfaction with life;
response scale 1 to 7 (an = .88, arp= .88).

Job-Related Affective Well-Being Scale (JAWS, van Katwyk et al.,
2000). 20 items measuring job-related positive and negative affect ;
response scale 1 to 5 (an =.71, arp=.73).

Multidimensional Scale of Perceived Social Support (MSPSS,
/imet, et al,, 1988). 12 items measuring perceived support from: family,

Figures 1,2,3
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Single and sequential mediating effects of Significant Other Support and Secondary Trauma Self-Efficacy changes in the
relationship between Secondary Traumatic Stress T1 and Satisfaction with life T2, Job-related Positive Affect T2, and Job-related
Negative Affect T2, after controlling for, respectively: Satisfaction with Life T1, Jolbrelated Positive Affect T1, and Jobrelated Negative Affect T1.
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